CWT RATING CONVERSION SCORE SHEET

Prerequisites
Security Clearance Member must be a U.S. citizen and meet all criteria for a Top Secret/Sensitive Pass/Fail
Eligibility Compartmented Information (TS/SCI) clearance as per CWT community management
page, to include Family requirements. THIS IS A NON-NEGOTIABLE, GO/NO-
GO CRITERIA.
Aptitude & Testing
ASVAB Score Member meets the current ASVAB requirements as listed on the CWT community management /5
page. (Waiverable by 12 points)
CWT Rate Training Navy eLearning course that provides a foundational overview of the CWT rating. / 10
Manual Course ID: CIWT-CWT-NAVEDTRA-15025A-1.0
Cyber Assessment Members have successfully passed the Cyber Assessment Battery exam. / 10
Battery (CAB) (Awaiting establishment from USCYBERCOM)
ION Exam Score Members have successfully passed the Interactive On-Net (ION) Operator — Computer Network / 30
Aptitude Battery (CNAB).
— Must be scheduled with NAVIFOR PM, CWTCS Garner - (william.h.garner10.mil@us.navy.mil)
Education & Certifications
Academic Degree (e.g., | - Associate’s degree in a relevant field: 5 pts / 25
Computer Science, IT, - Bachelor’s Degree in a relevant field: 10 pts
Cybersecurity) - Master’s Degree or higher in a relevant field: 15 pts
Commercial Points awarded for current, relevant industry certifications. Examples: / 30
Certifications - Foundational (e.g., CompTIA A+, Network+, Security+): 5 pts each
- Intermediate (e.g., CySA+, GSEC, CEH, CCNA): 10 pts each
- Advanced (e.g., CCNP/CCIE, CISSP, OSCP, GCIA, GCIH): 15 pts each
Experience & Performance
Military Training Completion of military schools that provide a strong foundation for CWT duties, other relevant 'C' / 15
or 'F' schools (e.g., Networking/CCNA, SYSADMIN, ISSM, NSVT, CTIAC): 5 pts each
CMF / Cyber Support Documented experience supporting Cyber Mission Force (CMF) teams, National Security Agency / 15
History (NSA), C10F/FCC, or other cyber-focused commands in a non-CWT capacity. 10 pts each
Performance A holistic score of the last five evaluations based on: / 30
Evaluations (Last 5) - Promotion recommendations (EP/MP/P)
- Individual traits vs. The Reporting Senior's Cumulative Average (RSCA)
- Peer group breakouts
- Documented initiative in attaining qualifications and leadership roles.
- Sustained superior performance and a clear upward trajectory are weighed most heavily
Candidate Interview / Board Review
Command Endorsement from the candidate's current chain of command (Recommended to be from member’s / 15
Endorsement CO, OIC, CMC, or SEL)
Board Interview Candidate's articulation of their interest in the CWT community, technical knowledge, and / 15
professional bearing during the review board interview.
Total Possible Score / 200




